


On completing these steps, the school will be 
awarded its “Yellow Flag” in recognition of its 
work in becoming a school committed to 
interculturalism.

Stages Of The Yellow Flag Programme
1.  Intercultural and Anti-Racism Training for Staff and Management
The initial step for a “diverse school” is for staff and management to undergo Anti-Racism and 
Intercultural Awareness training in order to be equipped  with new skills and to be provided 
with a suitable environment to discuss tissues that may arise over the course of the Yellow Flag 
Programme. 

2.  Involvement of local Community groups   
Yellow Flag schools will make direct links with local Traveller/ Minority/ Migrant organisations 
in their area to gain from their expertise and foster new relationships in their community. 

3.  The Diversity Committee
The Diversity Committee, to ensure that the programme will meet the needs of everyone, will 
consist of pupils, teachers, parents, other school staff and management of the school and will 
meet on a regular basis. 

4.  Intercultural Review 
Staff and students, working alongside parents and other relevant stakeholders, look to identify 
the intercultural and diversity issues that exist in the school. 

5.  Action Plan for a Diverse School
The diversity committee, informed by the work of the Intercultural Review, devises an action plan 
for a specific time-period and sets themselves realistic targets to improve the whole-school 
environment. 

6.  Monitoring and Evaluation
This ensures that progress towards the self-evaluated, as well as the externally evaluated 
targets is made. 

7.  Curriculum work
Classroom study on diversity, covering race and ethnicity will be carried out by all students. 

8.  Going beyond the School’s Walls: Engaging with the Community
The Yellow Flag Schools begin to utilise press and other forms of local media to publicise the 
successes of the school and enable the wider community to recognise their work in promoting 
interculturalism. 

9.  Diversity Code 
After completing all the other steps, the school now produces its 
Diversity Code. This is developed primarily by the students and states what the school as a 
whole are trying to achieve on a day-to-day basis. This is then publicised widely throughout 
the school building and included in various school publications. 
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The Yellow Flag Programme

Pilot Schools

Castaheany Educate Together, N.S.
This school opened up four years ago and were based in several temporary premises in various 
other locations in the Dublin 15 area. They now have a new school building in Ongar Village, 
which has been opened since September 2008. It is a co-educational school with 23 teachers 
and 356 pupils. There is a great mix of social, geographical, linguistic and religious cultures 
in the school. There are over fifty different cultural backgrounds represented in the student 
population, including members of the Travelling community. Their school ethos is described 
as ‘inclusive, welcoming, kind and respectful’. 

Maria King Presentation Primary school
The Maria King Presentation Primary School is located on Sexton street in Limerick city. There 
are 277 students and 24 teachers from over twenty different cultural and linguistic backgrounds.  
They are a co-educational school until second class and then a girls school until sixth class. The 
ethos of the school focuses on pastoral care and they concentrate on the holistic development 
of the students. One of their hopes for the Yellow Flag Programme would be to have greater 
understanding of intercultural issues in their school and to try to encourage greater parental 
involvement in the everyday life of the school.

St. Dominic’s Secondary school
St. Dominic’s is based in Ballyfermot in Dublin 10. It is a girls secondary school with 420 students 
and 42 teachers. The students in the school come from a variety of cultural backgrounds, includ-
ing the Travelling community and over twenty different countries of origin. The school are very 
involved in the community and have a wide range of support services and after school activities.  
Included in their mission statement is a desire to develop a caring community in the school, 
to recognise and accept differences and to encourage educational partnerships with parents 
and the local community. 
www.stdominicsballyfermot.com 

Mercy Mounthawk Secondary School 
Mercy Mounthawk Secondary School is based just outside of Tralee town in Co. Kerry. The school 
has over 90 teachers, as well as numerous other auxiliary teaching staff. There are roughly 1150 
students in the school and as such it caters for the vast majority of students of second-level age 
in the town. It is a co-educational school with a great mix of diversity and the students come 
from over twenty different social and cultural backgrounds, including the Travelling Community. 
Their school ethos is based on the three principles of Tuiscint – understanding, Treoir – guidance 
and direction, and Trocaire – Mercy. 
www.mercymounthawk.ie
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Yellow Flag Logo 
Competition

Opposite page

1st row left to right
Aine Daly Age 14
Alexandra Slabatu Age 16
Bartosz Domanski Age 10

2nd row left to right
Chelsey McNally Age 11
Cillian Garvey Age 17
Jane Sheehan Age 12

3rd row left to right
Katelyn McMahon Age 11
Kayleigh O'Keeffe Age 13
Nicholas Liddane Age 17

4th row left to right
1Presley Sheehan age 11
Rachel Sylva Age 15
Shauna Kiely Age 12

In November, students from the four pilot schools submitted entries for an art competition to 
inspire a suitable logo for the Yellow Flag Programme. Entries were judged on the basis of 
originality, audience appeal and technical suitability for reproduction. We had a great response 
from all four schools, who displayed immense imagination and effort over the course of a short 
submission time. After careful consideration from a panel of judges, (Paula Madden, Aoife Titley, 
Eileen McBride, Salma Shaarawy and Louise Daly) three designs were shortlisted and awarded 
book tokens for their brilliant entries. (Please see below) Congratulations are also due to the four 
teachers in the pilot schools who co-ordinated the submissions as well as thanks to the judges 
who gave up their time for such difficult and divisive deliberations!

Martin Stokes 
Age 11, Castaheany Educate Together 
‘It is like the world and has two yellow flags’ 

Aine Daly
Age 14, Mercy Mounthawk Secondary School
‘It shows several different cultures can all come 
together as one unit – working together as one’. 

Michael O’Riordan 
Age 17 Mercy Mounthawk Secondary School
‘It shows people of different races and cultures helping to carry the flag. The road shows a 
journey.’

Left to Right
Martin Stokes, Aine Daly
and Michael O'Riordan
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Feedback

The Yellow Flag Programme

How Can We Support The Mainstreaming Of The 
Yellow Flag Programme? 

Corporate sponsorship to develop the branding element – use something yellow •	
Lobbying government and relevant stakeholders •	
Enlist a public figure to support the programme•	
Yellow Flag students to give presentations to teacher education colleges •	
Information dissemination: Media publicity/ Comprehensive website•	
Emphasise issues through the curriculum •	
Use local speakers with expertise on intercultural matters •	
Promote it within youth services and other community groups •	

What Is Your Understanding Of An 
Intercultural School? 

One where there is respect for all and all different voices are heard •	
Promotion of equality, human rights, tolerance, acceptance and understanding •	
Where honesty, kindness and friendship are important commodities •	
That encourages people to take pride in one’s own culture and share that culture     with •	
others 
Where this pride is celebrated and recognised within the school•	
Training for teachers and Boards of Management, both at pre-service and •	
in-service  level •	
Where staff and students alike are equipped with factual knowledge about •	
interculturalism •	
Diversity is visible but you can also identify commonalities •	
Recognition and support given to diverse languages, including sign languages •	
Is genuinely inclusive and welcoming of all students in both theory and practice •	
Where pupils feel safe and protected against racism and discrimination •	
A school that is socially inclusive of pupils with disabilities•	
Plans for the long-term and doesn’t focus on one off events•	
Practices openness and tries to avoid stereotypes•	
Where the ethos is not separated from the mainstream, but embedded in all •	
subjects in the curriculum •	
Where people have a healthy curiosity to ask about culture and where it is not taboo to talk •	
about identity, so people aren’t afraid of saying the wrong thing 
Where parents feel encouraged to get involved and can be introduced to intercultural is-•	
sues 
Where bad practice is challenged within schools•	
Where diverse religious practices are recognised and celebrated •	
Where there is a safe space for people to meet on an informal basis (club etc.) •	

Roundtable Discussion Feedback
Participants at the Roundtable Discussion were allocated on arrival a group to sit 
with. Each table included a mix of people representing students, teachers, parents, community 
groups, education providers and other key stakeholders. Here is an 
indication of some of their feedback….

Above
The roundtable discussions
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Coming Up


